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This Agreement made and entered into this 1st day of February, 1991, by and 
between Florida Supermarkets, Inc. d/b/a Pantry Pride, hereinafter 
referred to as the Employer and the United Food and Commercial Workers 
Union Local 1625, chartered by the United Food and Commercial Worker 
International Union, AFL-CIO, CLC hereinafter referred to as the Union, and any 
renewal or extension thereof, shall be binding upon the parties hereto, their heirs, 
executors, administrators, successors, and assigns.
ARTICLE 1
INTENT AND PURPOSE
It is the intent and purpose of the parties hereto that this Agreement shall 
promote and improve the industrial relationship between the Employer and the 
Union and so set forth herein rates of pay, hours of work, and working conditions 
to be observed between the parties.
ARTICLE 2
COVERAGE/ACCRETION
Section 1. The Employer hereby recognizes the Union as the sole and exclusive 
bargaining agent for a collective bargaining unit consisting of all persons employed 
in the Employer’s present and future retail food stores, and in the present and 
future retail food stores of any subsidiary under any trade name, operated and 
controlled by the Employer in the State of Florida, with respect to rates of pay, 
wages, hours and other conditions of employment EXCEPT Store Managers, Associate 
Store Managers, Store Manager Trainees, and security personnel.
Section 2. The Employer agrees that it will use all reasonable efforts to cause the 
buyer of a majority of the Company’s then existing retail food store(s) located in 
the State of Florida to agree to retain or hire substantially all of the employees 
affected by the sale of the store(s), at their existing wage rates for a period of not 
less than thirty (30) days following closing on such sale. Should the store(s) be 
darkened for a period of time, but not exceeding thirty (30) days after closing on 
such sale, the thirty (30) day period will commence upon the buyer’s opening of 
the store(s).
Section 3. The Employer will set up a meeting between the proposed buyer and the 
Union to discuss proposed relationship and what the Union can do to assist in the 
operation. The Employer shall have no responsibility for the success or failure of 
such meeting.
Section 4. The Employer will give the Union notification of the sale of any of the 
store(s) immediately upon execution of a Letter of Intent of such sale between the 
Employer and buyer.
ARTICLE 3
UNION SECURITY PROVISION
Section 1. If, during the life of this Agreement or any renewal or extension 
thereof, the laws of the State of Florida and/or the U.S. Government are changed 
or amended to make Union-Shop Agreements valid, such an agreement as set forth 
in the following paragraph shall become effective immediately upon receipt by the
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Employer of a certified copy of the applicable law from the Union when accompanied 
by written request for immediate activation of the following language which 
thereupon shall become a part of this Agreement or any renewal or extension 
thereof:
It shall be a condition of employment that all employees covered by this 
Agreement and/or hired on or after its effective date, shall, on the thirty-first 
(31st) day following the beginning of such employment, become and remain members 
in good standing in the Union.
Section 2. AGENCY SHOP CLAUSE
Employees shall have the right to voluntarily join or refrain from joining the 
Union. Employees who choose not to join the Union, however, and who are covered 
by the terms of this Agreement, shall be required to pay as a condition of 
employment, an initial service fee and monthly service fees to the Union for the 
purpose of aiding the Union in defraying costs in connection with its legal 
obligations and responsibilities as the exclusive bargaining agent. The aforesaid 
fees shall be payable on or before the first day of each month, and such sums shall 
in no case exceed the initiation fees and the membership dues paid of those who 
voluntarily choose to join the Union. Other than the payment of these service fees, 
those employees who do not choose to join the Union shall be under no further 
financial obligations or requirements of any kind to the Union.
It shall also be a condition of employment that all employees covered by this 
Agreement shall on the thirty-first (31st) day following the beginning of such 
employment, whichever is later, pay established initial and monthly service fees as 
shown above.
ARTICLE 4 
MANAGEMENT
Section 1. The management of the Employer’s business and the direction of the 
employees, including the right to plan, direct, and control store operations, hire, 
promote, demote, suspend or discharge for just cause, transfer or relieve employees 
from duty because of lack of work or for other legitimate reasons, the right to 
introduce new or improved methods or other facilities and techniques and the right 
to establish and maintain reasonable rules and regulations covering the operation 
of the business, a violation of which shall be among the causes for discharge, are 
vested exclusively in the Employer, provided that this right shall not be used for 
the purpose of discrimination against any employee.
Section 2. The Employer has the right to establish future department head 
classifications in those stores where, in the sole opinion of the Employer, the needs 
of the store require such employees. A department head is any employee held 
responsible by the Employer for the proper operation of a specified department. 
Department Heads will be assigned in stores where designated by the Employer, 
and where so assigned, they will be paid the prevailing rates as listed in Article 
37 "WAGES."
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ARTICLE 5
NON-DISCRIMINATION
The Employer agrees it will not discriminate against any employee because of 
union membership, because of any union activity, or because of race, color, religion, 
sex, age, handicap or national origin.
ARTICLE 6
GRIEVANCE AND ARBITRATION PROCEDURE
Section 1. The Employer and the Union shall make a good faith effort to settle 
promptly any differences, disputes or complaints arising over the interpretation 
or application of the contents of this Agreement.
Section 2. In the event that a problem should arise, the employee should take up 
this problem with his/her Department Head or Store Manager for adjustment, within 
seven (7) working days after the occurrence of the incident giving rise to the 
difference, dispute or complaint. No employee shall be discriminated against 
because of Union activity. If the employee feels that his/her problem has not been 
solved to his/her satisfaction and he/she desires to make a grievance, the 
grievance must be submitted (Section 3 Step 1) within fourteen (14) working days 
of the incident mentioned above. Having been submitted, the grievance will be 
dealt with as prescribed below:
Section 3. GRIEVANCE PROCEDURE
Step 1. The employee should report the grievance to the Department Head, 
Store Manager and then to the Steward and/or Business Agent. These parties 
will meet within seven (7) business days to adjust the grievance. If the 
grievance is not settled within two (2) business days, it shall be processed in 
Step 2. Wage claims will not be restricted to the above time limits.
Step 2. The Union Business Agent shall meet with the Employer’s District 
Manager within seven (7) business days of the conclusion of Step 1 and attempt 
to settle the grievance. If the grievance is not settled within two (2) business 
days, it shall be processed in Step 3.
Step 3. The grievance shall be referred to the Employer’s Personnel Department 
by the authorized Union Representative. The grievance will be submitted in 
writing. The Personnel Department shall discuss the grievance with the 
authorized Union Representative and endeavor to settle it. In the event the 
grievance is not settled within seven (7) business days of the conclusion of 
Step 2 the offended party may seek arbitration in accordance with Section 4.
At any time during the processing of a grievance the Personnel Department may 
involve itself in the grievance process. When the Personnel Department becomes 
actively involved, the grievance will move to Step 3.
Section 4. ARBITRATION PROCEDURE
In the event that the Employer and the Union are unable to settle a grievance 
and/or dispute after the conclusion of discussion under Step 3 above, then either 
party may request the American Arbitration Association to make a list of Arbitrators 
available to hear and determine the case in accordance with their prevailing rules.
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Such a request for arbitration shall be submitted not later than 45 days following 
the conclusion of Step 3 above.
Section 5. The Arbitrator shall have no authority to add to, subtract from, alter 
or amend any of the provisions of this Agreement.
Section 6. The decision of the Arbitrator shall be final and binding upon the 
parties to this Agreement and the employees covered hereby.
Section 7. The fee and expenses of the Arbitrator and the cost of the hearing room 
shall be borne one-half (1/2) by the Employer and one-half (1/2) by the Union.
Section 8. The Employer shall have a right to call a conference with the Steward 
or Representative of the Union and said Representative shall attend such 
conference for the purpose of discussing grievances, criticisms or other problems.
Section 9. It is further agreed that the parties will meet on request to discuss 
outstanding issues, problems and suggestions relative to furthering a cooperative 
relationship between management and labor.
ARTICLE 7
DISCHARGE-DEMOTION-PROMOTION
Section 1. The power of discharge and discipline for just cause and to demote, lies 
with the Employer. It is agreed that this power shall be exercised in good faith 
with regard to enforcement of the work rules as they relate to employees and that 
this power will not be used to discriminate against any employee.
Section 2. Discharge and discipline, promotions and demotions, shall be subject to 
the grievance procedure. If such grievance is decided in favor of the employee, 
he/she shall be entitled to reinstatement and if the Arbitrator decides that the 
employee is entitled to pay for lost time the computation of such pay will be based 
on the straight time pay for the basic work week.
Section 3. The Employer will give the Union notice of all discharges and layoffs 
within one (1) week after the employee’s discharge or layoff. Notice shall be mailed 
to the Union headquarters.
Section 4. The Employer shall continue its effort to train senior employees to fill 
higher rated classifications.
Section 5. Promotions to full-time positions shall be made from qualified part-time 
employees where possible. In instances where qualifications and ability are equal, 
seniority will be the determinant. Part-time employees seeking full-time 
employment shall notify the Employer’s Personnel Department in writing with a 
copy to the Union.
Section 6. It is agreed that a part-time person who averages over thirty (30) 
regular hours per week over a twelve (12) week period will cause a mutually 
agreeable person to be made full-time. (Excluding January, February and July and 
August)
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ARTICLE 8
UNION VISITATION
Duly authorized representatives of the Union may visit the stores for the purpose 
of conducting Union business, but in so doing will not interfere with the 
Employer’s operation. Upon request, the Store Manager will grant any accredited 
Union Representative the right to communicate individually with any employee in 
the store.
ARTICLE 9 
STEWARDS
Section 1. The Union shall furnish the Employer with a complete list of stewards 
which shall upon request of the Employer be supplemented from time to time as 
necessary.
Section 2. The stewards or other individual employees covered hereby shall not 
be considered agents of the Union for the purpose of calling strikes or causing 
shutdowns or in any other way interfering with the normal operations of the store.
Section 3. On layoffs and transfers, up to two (2) Union stewards from each store 
shall enjoy super-seniority. They shall be the last employees to be transferred or 
laid off, except that by agreement between the Union and Employer, a steward may 
be transferred. The Union agrees that it will not appoint stewards to avoid 
pending transfers.
Section 4. Up to two (2) Union stewards in each store shall be granted one (1) day 
off per year with pay in order to attend a steward’s seminar. The Employer may 
require proof of attendance by the steward.
ARTICLE 10
DISCIPLINE PROCEDURE STANDARDS OF CONDUCT
Section 1. High standards of conduct are necessary to preserve the Employer’s 
public image and to insure a safe, harmonious and productive working atmosphere. 
The Employer recognizes that its most valuable asset is its work force and agrees 
to administer the Sections of this Article with due consideration for the employee. 
Such consideration shall include length of service, work record, and seriousness 
of the violation. The Employer will make every reasonable effort to ensure the 
consistent application of the disciplinary section of this Agreement.
Section 2. DISCIPLINE
Discipline must be for just cause and will be progressive in nature. In 
administering progressive disciplinary action, the Employer will make it’s 
determination based upon the severity of the infraction, with it being understood 
that proven gross misconduct will warrant immediate discharge which shall be 
subject to the grievance process. The employee has the right, upon request, to 
have the presence and advice of his/her Union Steward.
Section 3. REPRIMANDS
Oral and/or written warnings may be issued as follows:
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3.1 ORAL WARNING: An Oral Warning for less serious violations will be 
given in writing. An oral warning should indicate the specific subject 
or subjects for which the reprimand is being issued.
3.2 1st WARNING LETTER: Written reprimands may be given to an
individual when the offense is of a more serious nature, but not serious 
enough to warrant immediate dismissal. Whenever the Employer reduces 
a reprimand to writing, it shall be signed by the Supervisor who 
presents and discusses the warning letter with the employee. A copy 
will also be mailed to the Union. It shall also be signed by the 
employee, not in admission of the offense, but in acknowledgement that 
a copy of the reprimand has been received by the employee.
3.3 2nd WARNING LETTER: Whenever a second written warning letter 
is issued by the Employer, within a successive six (6) month period an 
employee may be suspended for one (1) day. Upon issuance of the 2nd 
Warning Letter, the Union and the designated Representative of the 
Employer agree to meet with the suspended employee to counsel them 
as to the seriousness of the situation and to advise them of the 
consequences should they not show immediate improvement, indicating 
what steps the employee must take in order to continue their 
employment.
3.4 3rd WARNING LETTER: Should an employee receive a third warning 
letter within a successive six (6) month period he/she will be 
terminated for just cause. Upon issuance of a third warning letter, the 
Union and the Employer agree to promptly meet with the terminated 
employee to review the discharge.
ARTICLE 11
ABSENTEEISM. TARDINESS & COMPANY RULES
Section 1. The Union agrees to uphold the rules and regulations of the Employer 
in regard to punctual and steady attendance, proper and sufficient notification in 
case of necessary absence, and conduct on the job.
Section 2. The Union agrees to cooperate in the correction of inefficiencies of 
members which might otherwise necessitate discharge.
Section 3. The Union and its members agree to make an earnest effort to 
recommend new employees to the Employer and to aid in decreasing labor turnover 
in the stores.
Section 4. The Union recognizes the need for conservation and the elimination of 
waste and agrees to cooperate with the Employer in suggesting and practicing 
methods in the interest of conservation and waste elimination.
Section 5. It shall be the responsibility of the employee to notify his/her Store 
Manager, or in his/her absence, the Associate Store Manager, or Employee in 
Charge at least one and one-half (1-1/2) hours prior to his/her scheduled 
reporting time in the event of absence or lateness, unless it is impossible or 
unreasonable to do so.
Section 6. The Employer agrees to reduce its Work Rules ("Rules") to writing.
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Each employee will be issued a copy which they will be required to read, sign, and 
date. The signed copy will be kept in each employee’s personnel jacket as 
acknowledgement of their understanding of the "Rules."
In an effort to remind employees of their existence and reinforce their adherence 
thereto, the "Rules" will be reissued each February and a new copy will be signed, 
dated and maintained in the employee’s personnel file.
Section 7. The Union and the Employer shall discuss the issuance of any new work 
rules prior to their being implemented.
Section 8. The Employer agrees not to hold any employee responsible for violations 
unless it can be shown that the employee had knowledge of the rule.
Section 9. The Union and the Employer agree that they will make a maximum effort 
to inform all employees of the importance of adherence to the Florida Alcoholic 
Beverages Laws particularly as they relate to the unlawful sale of alcoholic 
beverages to minors. In confirmation hereof, the Union agrees that if the Employer 
determines on the basis of objective facts that any employee has sold alcoholic 
beverages to a minor in violation of the Florida Beverage Law, the Employer shall 
have the right to immediately discharge such employee for cause or, if 
circumstances warrant, issue such other discipline as the Employer may deem 
appropriate.
Section 10. The Union and the Employer agree that they will vigorously promote 
Fire Prevention in each store. Pursuant to applicable Florida Law, the Employer 
shall designate authorized smoking areas in each store for employees. The Union 
agrees that any employee found by the Employer to be smoking in any area within 
a store not so designated as an authorized smoking area shall be disciplined as 
follows:
1st OFFENSE Immediate one (1) week suspension and Final Letter 
of Warning
2nd OFFENSE Immediate Dismissal
ARTICLE 12
EFFECT OF INVALIDITY
Segtion 1. The parties hereto agree that should any Article, part or paragraph of 
this Agreement be declared by a Federal or State Court of competent and final 
jurisdiction in the premises to be unlawful, invalid, ineffective, or unenforceable, 
said Article, any other Article, part or paragraph hereto, and the remainder of this 
Agreement shall continue in full force and effect.
Section 2. The parties also agree to renegotiate any Article, part or paragraph of 
the Agreement that has been declared unlawful, invalid, ineffective or 
unenforceable as specified above.
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ARTICLE 13
VACATIONS
Section 1. FULL TIME ELIGIBILITY
All full-time employees shall be eligible for vacations on their anniversary date 
of employment on the following basis:
1st Anniversary date of continuous employment one (1) week vacation.
2nd Anniversary date of continuous employment two (2) weeks vacation
20th Anniversary date of continuous employment three (3) weeks vacation
effective 1/1/92
35th Anniversary date of continuous employment four (4) weeks vacation
effective 1/1/93
ELIGIBILITY FOR VACATION BENEFITS AS OF JANUARY 1
a) Once an employee has earned one (1) weeks vacation benefits he/she is 
thereafter eligible for one (1) week of vacation with pay as of January 1 of the 
succeeding year. The second week’s vacation shall be taken on or after the second 
anniversary date.
b) Once an employee has earned two (2) weeks vacation benefits he/she is, 
therefore, eligible for vacation benefits as of January 1 of each succeeding year.
c) Once an employee has earned three (3) weeks vacation benefits he/she is, 
thereafter, eligible for three (3) weeks vacation as of January 1 of each succeeding 
year.
d) Once an employee has earned four (4) weeks vacation benefits he/she is, 
thereafter, eligible for four (4) weeks vacation as of January 1 of each succeeding 
year.
e) All vacation time earned shall be taken during the year in which eligibility 
occurs.
f) If an employee does not take his/her vacation by December 31 because of 
request by the Employer, the Employer may pay the employee the appropriate 
vacation pay or he/she shall be given compensating time off.
g) In the event the services of an employee are terminated for any reason, 
voluntary or involuntary, (except discharge because of dishonesty) the vacation 
due shall be pro-rated for time worked.
h) A part-time employee who changes to full-time employment shall receive credit 
for past service for vacation determination purposes on the basis of one (1) month 
of full-time credit for each two (2) months of past part-time service.
Section 2.
a) The regular vacation period is from January 1st through December 31st.
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b) When an employee’s vacation falls during a holiday week, the week immediately 
following shall be that employee’s holiday work week.
Section 3. A full-time employee shall receive as vacation pay the basic wages for 
his/her regular classification.
Section 4. In stores where an employee replaces the Department Manager for three 
(3) or more days, the employee shall receive a twenty five cent (25<t) per hour 
premium or the minimum Department Manager rate, whichever is greater. After the 
three (3) day qualification, the relief premium shall apply from the first day of 
relief.
Section 5. Every reasonable effort shall be made by the Employer to schedule 
vacation dates in line with the employee’s desire. Employees shall be given the 
opportunity to choose vacation dates based on their seniority subject to the needs 
of the business.
Section 6. The Employees are entitled to receive their vacation pay at the 
beginning of their vacation period.
Section 7. Employees who become disabled shall, upon request to the Company, 
receive their pro-rated vacation pay for time worked.
Section 8. In the event an employee is out of work due to illness, accident or 
injury and then returns to work, he/she will have to work for the following periods 
before vacation may be taken:
a) An employee out for a period in excess of two (2) months shall return to 
work for a period of one (1) month before vacation may be taken.
b) An employee out for a period in excess of four (4) months shall return to 
work for a period of two (2) months before vacation may be taken.
c) An employee out for a period in excess of six (6) months shall return to work 
for a period of three (3) months before vacation may be taken.
Section 9. An employee working for a competitor (grocery and/or meat) during 
his/her vacation period shall be considered to have voluntarily quit his/her 
employment with the Employer.
Section 1. All full-time employees with thirty (30) days of continuous service 
covered by this Agreement shall be entitled to the following legal holidays or days 
legally celebrated in lieu thereof:
Section 2. A full-time employee who works his/her scheduled day before and 
his/her scheduled day after one of the holidays listed above shall receive eight (8) 
hours pay at his/her straight time hourly rate for the holiday.
ARTICLE 14 
HOLIDAYS
New Years Day 
Memorial Day 
Fourth of July
Labor Day 
Thanksgiving Day 
Christmas Day
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Section 3. An absence due to proven illness on a full-time employee’s scheduled 
work day before or after the holiday shall not disqualify the employee for his/her 
holiday pay.
Section 4. Full-time employees hired on or after 3/4/91 who work on a holiday 
shall receive one and one-half (1-1/2) time his/her regular rate of pay after 
completing one (1) year of continuous servious.
Section 5. A full-time employee who works on any of the holidays listed above 
shall be paid one and one-half (1-1/2) times his/her regular rate of pay for all 
hours worked on the holiday, and in addition, he/she shall receive the holiday pay 
provided for in paragraph 2 above if he/she qualifies for such holiday pay.
Section 6. Part-time employees with less than one (1) year of continuous service 
working on a holiday shall receive straight time pay.
Section 7. Part-time employees with more than one (1) year of continuous service 
working on a holiday, as listed above, shall be paid one and one-half (1-1/2) times 
his/her regular rate of pay for all hours worked on the holiday.
Section 8. Part-time employees with three (3) years or more of continuous service 
with the Employer shall receive four (4) hours pay at his/her straight time hourly 
rate for the holidays listed in Section 1 provided he/she works his/her scheduled 
work day before and his/her scheduled work day after said holiday.
Section 9. All full-time employees, upon completion of one (1) year of service and 
all part-time employees, upon completion of three (3) years of service, shall receive 
one (1) personal holiday. Every reasonable effort shall be made by the Employer 
to schedule personal days in line with the employee’s desire subject to the needs 
of the business. All eligible employees must give at least two (2) weeks notice of 
the intended day to be taken as said personal holiday.
ARTICLE 15
UNION LEAVE OF ABSENCE
Section 1. Any employee in the bargaining unit who is elected or appointed to a 
paid position in the Union shall be granted a leave of absence by the Employer 
upon receipt of a joint written request from the employee and the Union and upon 
the termination of said position in the Union shall be reinstated to his/her former 
position, plus such additional benefits that may be applicable in addition to his/her 
full seniority rights and privileges.
Section 2. The maximum period of absence permitted by the Employer will be one 
(1) year subject to renewal and extension for additional periods of one (1) year. 
Renewal periods may be extended only through the mutual consent of both the 
Union and the Employer.
Section 3. The Union shall notify the Employer of any change in the employee’s 
status with the Union and said employee must request reinstatement to his/her 
former position not later than fifteen (15) days after the Employer receives 
notification from the Union in Writing.
Section 4. The Employer agrees to permit no more than four (4) employees to take 
a leave of absence without pay in order to attend a Union conference or convention
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to which said employee may have been elected or appointed provided there is not 
more than one (1) such employee from any one (1) store. The Union will notify the 
Employer of the names of the delegates fifteen (15) days in advance in order that 
their jobs may be adequately covered during such leave of absence.
ARTICLE 16 
LEAVE OF ABSENCE
Section 1. Any employee with more than six (6) months of continuous service 
desiring a leave of absence from the job for legitimate reasons, must secure written 
permission from the Employer’s Labor Relations Department with a copy mailed to 
the Union.
Section 2. The length of absence is to be agreed upon by the Employer and the 
employee.
Section 3. Failure to return to work upon the scheduled conclusion of a leave of 
absence shall result in the complete loss of seniority rights to the employee so 
involved.
Section 4. Any employee shall be excused for up to five (5) days for an emergency 
leave of absence from work in the case of serious illness or injury of the employee 
or sudden death in the employee’s immediate family provided that the employee 
shall make every reasonable effort to notify the Employer within twenty-four (24) 
hours of the commencement of said leave. It will be the responsibility of the 
employee to furnish the Employer with adequate proof of the need for the 
Emergency Leave of Absence upon his/her return to work.
ARTICLE 17 
HOURS
Section 1, The hours of work for each employee shall be scheduled by the 
Employer.
Section 2. The Employer shall post a work schedule for all employees in ink 
showing employee’s full name no later than 3:00 p.m. on Friday for the following 
week. If any scheduled changes are requested by an employee, the Store 
Management or his designatee must be notified by 5:00 p.m. Friday. Such schedule 
shall be posted outside the store department offices and in a place accessible to 
the Union Representative.
Section 3. Full-time employees shall be scheduled forty (40) hours of work within 
five (5) days. The maximum straight time work day shall consist of nine (9) hours. 
This work day maximum shall apply for no more than two (2) days per week.
Section 4, An employee may select the complete weekly schedule or less senior 
employee provided they can perform the available work. Such selection must take 
place by notice to the affected Store Manager by 5:00 p.m. on the Friday the 
schedule is posted. Straight time Sunday and holiday hours claimed pursuant to 
this provision shall be paid at the straight time hourly rate.
Section 5. Part-time employees will be schedule a minimum of twenty (20) hours 
per week, excluding Sunday, as long as they are available for the hours. Part­
*time employees hired on or after 3/4/91 shall be scheduled a minimum of twenty 
(20) hours per week, to include Sundays, except those who limit their availability, 
or fourteen (14) or fifteen (15) year olds whose work is regulated by State or 
Federal Law.
Section 6. The normal work week for part-time employees will not exceed thirty 
(30) hours.
Section 7. Overtime is defined as work performed in excess of straight time work 
day and/or work weeks described above. Overtime work shall be paid for at time 
and one-half (1-1/2) the employee’s regular hourly rate of pay.
Section 8. Part-time employees will cooperate with the Employer by working 
unscheduled hours upon request of the Employer. The Employer will not 
discriminate against a part-time employee if he/she cannot work unscheduled hours 
for good reason. The Employer may schedule part-time employees six (6) days per 
week.
Section 9. No employee shall be required to accept time off as compensation for 
overtime worked.
Section 10. An employee scheduled to work on a particular day shall be guaranteed 
the scheduled hours for that day provided he/she reports to work as scheduled.
Section 11. Any employee reporting for work as requested at a time other than 
scheduled, shall be guaranteed four (4) hours work or four (4) hours pay in lieu 
thereof.
Section 12. There shall be no pyramiding of overtime.
Section 13. There shall be no tolerance time. Employees will be paid for all time 
worked.
Section 14. The work week shall run Monday thru Saturday. In the case of 
employees hired on or after 3/4/91 or promoted to full-time on or after 3/4/91, the 
work week shall run Monday through Sunday except as provided in Article 22, 
Section 3.
Section 15. Any employee called in on Sundays and/or holidays shall be guaranteed 
four (4) hours work or pay in lieu thereof.
Section 16. No employee shall be required to work a split shift schedule.
Section 17. No full-time employees hired before 3/4/91 shall be required to work 
more than two (2) nights per week. Full-time employees hired on or after 3/4/91 
may be scheduled up to five (5) nights per week. Week nights are defined as any 
hours worked after 7:00 p.m. Monday through Sunday. (This excludes night crew 
employees).
Section 18. Schedules may be changed in emergency situations only. In such 
cases the Employer will notify the employee at least twenty-four (24) hours in 
advance, time permitting. In all instances the Employer will give as much advanced 
notice as possible.
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sARTICLE 18 
CHECK-OFF
Section 1. The Employer will deduct Union dues, initiation fees, service fees and 
political contributions on a weekly basis from the pay of employees who idividually 
and voluntarily certify in writing an authorization for such deductions. The Union 
shall certify the amount to be due. The Employer shall forward same to the Local 
Executive Officer of the Union no later than the fifteenth (15th) day of the 
following month.
Section 2. The employer shall continue to supply the same monthly list of 
deductions as they have provided in the past. The listing shall accompany each 
month’s check.
Section 3. The Employer shall make Credit Un ion deductions from the employee’s 
weekly pay in amounts so authorized by the employee in writing. The weekly 
deductions shall be forwarded to the designated Credit Union along with a list 
showing from whom the deductions were made within fifteen (15) days of the end 
of the payroll period.
ARTICLE 19 
HEALTH & WELFARE
Section 1. The Employer agrees to make a monthly contribution of one hundred 
and fifty-seven dollars and ninety six cents ($157.96) per full-time employee. 
Checks will be made payable to the United Food and Commercial Workers Retail 
Employees and Employers Health and Welfare Fund for the purpose of providing 
Health and Welfare Benefits as determined by the Trustees of that Fund, beginning 
with the 1st of the month following the month in which the full-time employee has 
completed ninety (90) days of continuous service with the Company.
Section 2. The Employer agrees to make a monthly contribution of twenty-two 
dollars ($22.00) per part-time employee. Checks will be made payable to the United 
Food and Commercial Workers Retail Employees and Employers Health and Welfare 
Fund for the purpose of providing Health and Welfare Benefits as determined by 
the Trustees of that Fund, beginning with the 1st of the month following the month 
in which the part-time employee has completed one hundred and twenty (120) days 
of continuous service.
Section 3. The Employer shall provide a list of all eligible employees by the 20th 
day of each month for the current month. (Example: June’s eligibility list is due 
at the Fund Office by June 20th and July’s list by July 20th and so on.)
Section 4. Employer contributions shall be based on the eligibility list provided in 
Section 3 above and shall be made payable to the United Food and Commercial 
Workers Retail Employees and Employers Health and Welfare Fund. Employer 
contributions are due and payable by the 30th of each month for the current 
month. (Example: June’s contributions are due at the Fund Office by June 30th 
and July’s contributions by July 30th and so on.)
Section 5. When an employee is promoted from part-time to full-time and was 
eligible for part-time benefits he/she will have full-time contributions made on 
his/her behalf the first of the month following the month of his/her thirtieth (30th) 
day of continuous full-time employment.
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Section 6. The United Food and Commercial Workers Retail Employees and 
Employers Health and Welfare Trust Fund is an existing common-law joint trust 
fund established pursuant to an Agreement and Declaration of Trust. The 
Agreement and Declaration of Trust shall, among other provisions, include the 
following requirements: that the Trustees shall have equal representation between 
labor and management; that the contributions paid to the Trust shall be for the 
exclusive benefit of employees covered by this Agreement; that the payments to be 
made to the Trust are in accordance with the schedule as set forth within this 
Agreement; this Trust is to be audited annually by a CPA licensed in the State of 
Florida; and, that arbitration may be invoked in the event of a deadlock vote by 
the Trustees. The Employer further agrees to be bound by all actions taken by the 
Trustees pursuant to the aid Agreement and Declaration of Trust, the provisions 
of which are incorporated herein by reference.
Section 7. Contributions to the Health & Welfare Trust Fund shall be discontinued 
as of the first of the month following:
a) Layoff of thirty (30) calendar days or more;
b) Authorized leave of absence of up to six (6) months;
c) Termination of employment;
d) Injury on the job of up to six (6) months.
Section 8. MAINTENANCE OF BENEFITS
The Florida Supermarkets, Inc. shall pay monthly contributions which may be 
more but not less than the monthly contribution above set forth, sufficient to fund 
and maintain the benefits in effect February 1, 1991, including provision for fund 
reserves and administrative expenses as determined by the Trustees with advice 
from the Fund Consultant in the manner hereafter set forth.
Thus, for example the review of August 1, 1991, shall give rise to the rate to 
become effective for the six (6) month period beginning September 1, 1991, and 
ending February 28, 1992; the review of February 1, 1992 for the six (6) month 
period beginning March 1, 1992, and ending August 31, 1992; and so forth through 
the duration of this contract.
The Fund Consultant shall advise the Trustees of the result of the six (6) months 
review and if a contribution rate adjustment is required the Trustees shall instruct 
the Fund Administrator to notify Florida Supermarkets, Inc. of the required rate 
adjustment and the effective date which shall be incorporated into this Agreement 
by reference thereto.
ARTICLE 20 
INJURY ON THE JOB
Section 1. An employee who suffers a compensatory injury and is sent home by the 
attending physician, or the Employer, shall be paid for the time lost on that 
particular scheduled shift or that work day.
Section 2, In the interest of the welfare and protection of the employees and 
Employer, it shall be the responsibility of the employee to immediately notify the 
Store Manager, Associate Store Manager, in his/her absence the 
Employee-In-Charge, of any on the job injury requiring medical assistance and to 
report prior to the end of the scheduled work day any on the job injury only
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requiring the use of First Aid materials as provided in the store.
Section 3. Any employee on medical leave as a result on an on-the-job injury shall 
retain and accumulate seniority during such leave for a period of one (1) year. 
Extension may be granted subject to mutual agreement between the parties.
Section 4. Compensation will be paid in keeping with applicable Workers 
Compensation laws of the State of Florida in effect at that time. Currently no 
Workers Compensation is paid during the first seven (7) days. Compensation 
begins on the eighth (8th) day of disability. If the disability exceeds fourteen (14) 
days, the compensation is then paid back to day one (1) of the injury.
Section 5. The first installment of compensation is due on the fourteenth (14th) 
day after the Employer learns of the injury and subsequent installments may be 
paid weekly or bi-weekly thereafter.
ARTICLE 21 
SENIORITY
Section 1, Seniority shall be defined as length of continuous employment with the 
Employer, plus all employment within the State of Florida prior to January 27, 1986, 
with Pantry Pride Enterprises, Inc. (Pantry Pride/Sun Supermarkets).
Section 2. The last employee hired shall be the first laid off. Conversely, the last 
employee laid off shall be the first recalled provided he/she can perform the 
available work.
Section 3. A seniority list separating full-time and part-time employees shall be 
maintained by county.
Section 4. A) Should a store close, the order in which employees are laid off shall 
take place from the bottom of the full or part-time portions of the seniority list, by 
county.
B) Should a reduction in hours occur within a store or stores, the layoff shall 
take place from the bottom of the full or part-time portions of the seniority list, by 
county.
Section 5. When the Employer determines that reductions and/or layoffs are 
necessary, the Employer and the Union shall meet to discuss the application of the 
Agreements set forth in this Article prior to any reduction and/or layoff.
Section 6. Full-time employees reduced to part-time will go to the top of their 
respective part-time seniority list.
Section 7. An employee who requests or accepts a transfer to another county 
forfeits his/her seniority and must go to the bottom of the seniority list for layoff 
purposes.
Section 8. SENIORITY SHALL BE CONSIDERED LOST:
a) If an employee is laid off for a period exceeding six (6) months;
b) If he/she fails to report for work for three (3) consecutive working days 
without notifying the Employer, unless it was impossible to unreasonable to do so;
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c) If he/she is duly discharged by the Employer;
d) If he/she voluntarily quit;
e) I f he/she is recalled after layoff and fails to report for work within four (4) 
working days after notice to appear for work. Such call back and notification shall 
be made by certified mail sent to the employee’s last known address on file with the 
Employer. A copy of each recall notice shall be mailed to the Union;
f) If he/she fails to return to work within one (1) year of a job related injury 
which occurred while working for the Employer;
g) If he/she works for another employer while on an authorized leave of 
absence.
Section 9. New employees shall be employed on a trial basis for not less than 
thirty (30) days. During the trial period, new employees may be discharged or laid 
off at the sole discretion of the Employer without recourse to the grievance 
procedure and without reference to seniority and without obligation to rehire such 
employee. By mutual agreement with the Union, the Employer may extend the 
thirty (30) day probationary period to sixty (60) days.
In the case of new store openings or the opening of stores having undergone 
major remodels, the probationary period shall be sixty (60) days for new empoyees 
hired for the opening and for those hired during the thirty (30) days following 
the opening.
Section 10. The Employer shall deliver monthly copies of the seniority lists by 
county to the Union showing the names, classifications, rates of pay, store 
numbers, social security numbers, dates of hire, dates of birth and sex of all 
employees in the bargaining unit. The Employer shall furnish the Union with a 
weekly list of all new hires, terminations and transfers showing the same 
information as provided above.
ARTICLE 22 
SUNDAY WORK
Section 1. Full-time employees hired before 3/4/91 will be paid for Sunday work 
at the rate of time and one-half (1-1/2) their regular hourly rate of pay. Sunday 
may be considered part of the work week, except if an employee chooses not to 
work Sunday, they must still be scheduled for forty (40) hours in any given week.
Section 2. Part-time employees hired before 3/4/91 who work on a Sunday shall 
receive a rate of time and one-half (1-1/2) their regular hourly rate of pay after 
ninety (90) days of continuous service.
Section 3. Full and part-time employees hired on or after 3/4/91 and those 
promoted to full-time on or after 3/4/91 will be paid for Sunday work at the 
regular straight time rate of pay. Those part-time employees currently earning 
time and one half (1-1/2) for work on Sunday who are promoted to full-time on or 
after 3/4/91 shall onctinue to receive time and one half (1-1/2) for Sunday work 
except that their work week shall be Monday through Sunday.
Section 4. It will be the policy of the Employer to distribute such Sunday work on
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an equitable basis to those employees within a store consistent with the needs of 
Employer in the proper operation of the store. There will be no discrimination 
against employees who refuse to work Sundays and such Sunday work will be on 
a voluntary basis, except that if there are not sufficient volunteers available for 
Sunday work, the Employer will have the right to schedule the least senior 
employees within the classification needed.
ARTICLE 23 
MEAL/REST PERIODS
The Employer may allow an employee up to one (1) hour for lunch or one-half 
(1/2) hour for lunch and one-half(l/2) hour for supper per day. No employee may 
work more than five (5) consecutive hours nor less than three (3) consecutive 
hours without a meal period.
The Employer agrees that every employee shall be granted a fifteen (15) minute 
rest period during each four (4) hours worked or major fraction thereof.
ARTICLE 24 
TRANSFERS
Section 1. In the event of any temporary transfer of any employee from one store 
to another during the same work day resulting in additional traveling fare over the 
regular fare paid by such employee for transportation from home to work, such 
employee shall continue to pay the regular fare and the Employer agrees to pay 
one (1) additional fare up to a maximum of three dollars and fifty cents ($3.50) per 
trip or seven dollars ($7.00) per round trip for any one (1) day. All additional 
fares to be paid for by the employee.
Section 2. No employee shall be required to take a transfer to a store outside the 
County, except by mutual consent of the employee, Employer and the Union with a 
copy to the Union.
Section 3. There will be no punitive transfers.
ARTICLE 25 
TOOLS
Section 1. All job related tools and equipment shall be furnished by the Employer.
Section 2. Any uniform deemed necessary by the Employer for its employees shall 
be furnished by the Employer. It shall be the responsibility of the employee to 
launder, maintain, and wear their uniforms for the purpose of maintaining a neat 
and orderly appearance.
ARTICLE 26 
UNION STORE CARD
The Union agrees to furnish to the Employer at least one (1) Union store Card, 
the content of which shall be subject to prior approval by the Employer which shall 
not be unreasonably withheld, for each of the Employer’s stores covered by this 
Agreement to be displayed on such public portion of the premises as the Employer
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may select. Such cards shall remain the property of and shall be surrendered to 
the Union upon demand.
ARTICLE 27 
BULLETIN BOARDS
The Employer will provide a bulletin board in each store. The Union may post 
notices necessary for conducting Union business. It is management’s responsibility 
to see that Union notices mailed to the store are posted in a timely manner.
ARTICLE 28 
JURY DUTY
An full-time employee who is called to jury duty shall receive the difference 
between jury duty pay and his/her base pay for those days on which he/she 
actually serves, providing he/she returns to his/her regular job on those days on 
which he/she does not serve.
ARTICLE 29
FUNERAL LEAVE WITH PAY
Section 1. In the case of the death of a parent, child, spouse, brother, or sister, 
mother-in-law, or father-in-law, grandparent or grandchild of a regular full-time 
employee requiring the absence of said employee from his/her regular scheduled 
assignment for the purpose of preparing for and/or attending the funeral, then 
such employee shall be granted a leave of absence of up to three (3) days with 
pay.
Section 2. In the case of a death of a parent, child, spouse, brother or sister, 
mother-in-law or father-in-law, grandparent or grandchild of a regular part-time 
employee requiring the absence of said employee from his/her regular scheduled 
assignment for the purpose of preparing for and /or attending the funeral, then 
such employee shall be granted a leave of absence of up to one (1) day with pay.
ARTICLE 30 
SEPARATION PAY
Any full-time employee separated from the Company for any reason other than for 
cause including but not limited to proven dishonesty or quitting shall receive three 
(3) days notice of separation or three (3) days pay in lieu thereof.
ARTICLE 31
PREVIOUS EXPERIENCE
Section 1. Previous verified self-service retail and/or supermarket experience or 
their equivalent and/or above average ability of any new employee shall be 
recognized. The applicant for employment shall be placed in the wage bracket for 
which the applicant’s previous experience of ability qualifies him or her. In order 
to receive credit for previous experience, the applicant must state his/her 
experience on both his/her application and personnel jacket at the time of being
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interviewed for employment and substantiated by the Employer.
Section 2. Falsifying the application and/or personnel jacket shall be grounds for 
discharge of the employee.
Section 3. If within a reasonable time, but not more than sixty (60) days after hire, 
no previous experience qualification has been verified, the Union and the Company 
shall evaluate the employee’s ability and qualifications to perform the assigned 
work by appropriate testing and set the rate accordingly as established in this 
Agreement. If within sixty (60) days after the date the rate is set for such new 
employee, verification has been provided from the previous employer or employers, 
then the established rate previously set by the parties for such new employee shall 
never the less stand and no claims relating to such rate setting shall be made 
against the Employer by the employee.
Section 4. Previous part-time experience would be given full credit in rate setting 
by the Employer for part-time work, however, previous part-time experience will 
be given only fifty  percent (50%) credit in rate setting by the Employer for 
full-time work.
Section 5. Because of extenuating circumstances the Union and the Company may 
meet and adjust a rate by mutual agreement.
ARTICLE 32 
COMPANY MEETINGS
Section 1, All employees required to attend Company called meetings shall be 
compensated at their straight time hourly rate. Employees not scheduled to work 
immediately after the meeting shall get a minimum of one (1) hour of straight time 
pay.
Section 2. Should a Company called meeting extend any employee’s work schedule 
beyond nine (9) hours in any one (1) day or beyond forty (40) regular hours in 
any one (1) work week, the employee shall be compensated at time and one-half 
(1-1/2) his/her straight time hourly rate.
ARTICLE 33
STRIKES AND LOCKOUTS
During the term of this Agreement, the Union agrees that its members will not 
engage in any strike, slow-down, picketing, boycott or other stoppage of work 
and the Employer agrees not to engage in any lockout. I f any kind of work 
stoppage occurs it shall be the duty of both the Company and the Union to instruct 
the Employees to return to work immediately. The Company shall have the right, 
in its discretion, to discipline or discharge any employee who fails to do so.
The Union agrees that its members will not refuse to cross a picket line until it 
is duly authorized by the Local Union and that a picket line shall not be recognized 
until the Company is officially notified in writing at least forty-eight (48) hours in 
advance of such action. If any employee fails to cross an unauthorized picket line, 
the Company shall have the right, in its discretion, to discipline or discharge such 
employee.
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ARTICLE 34 
FIRST AID KIT
The Employer shall install and keep supplied a first aid kit in each store’s front 
office and accessible to the employees in the event of an accident or emergency 
which requires medical attention.
ARTICLE 35 
MERIT RAISES
No individual wage adjustment shall be made by the Employer except after 
consultation with and consent of the Union, except as otherwise provided for in 
this Agreement. The Employer has the right to put into effect a quarterly bonus 
program.
ARTICLE 36 
MILITARY LEAVE
The Federal and State laws governing leave of absence for military service shall 
prevail and failure by abide by such law shall be considered as a violation of this 
Agreement.
ARTICLE 37 
WAGES
CLASSIFICATION
Clerk -  Part-time (all departments)
EFFECTIVE 04/01/91
HOUR HOUR
Start 3.80 4.25
60 days — 4.50
6 months 3.90 4.65
12 months 4.00 4.80
18 months 4.30 4.95
24 months — 5.10
30 months — 5.20
36 months — 5.30
20
Clerk -  Full-time (all departments)
EFFECTIVE 11/04/91
WEEK HOUR WEEK HOUR
Start 200.00 5.00 210.00 5.25
30 days 210.00 5.25 —
60 days — 220.00 5.50
6 months 220.00 5.50 230.00 5.75
12 months 230.00 5.75 240.00 6.00
18 months 240.00 6.00 250.00 6.25
24 months 250.00 6.25 260.00 6.50
30 months — 270.00 6.75
36 months — 280.00 7.00
Porter
Start 200.00 5.00 210.00 5.25
30 days 210.00 5.25 —
60 days — 220.00 5.50
6 months 220.00 5.50 230.00 5.75
Manager (Grocery, Produce, Front End,
Seafood, Dairy, and Deli/Bakery)
Start 300.00 7.50
6 months 310.00 7.75
12 months 320.00 8.00
Head Florist, Head Baker (Scratch Bakery only)
Start 340.00 8.50
6 months 350.00 8.75
12 months 368.00 9.20
Florist, Bakers -  Full-time (Scratch Bakery only)
Start 280.00 7.00
6 months 300.00 7.50
12 months 310.00 7.75
Head Meat Cutter 428.00 10.70
Journeyman Cutter 388.00 9.70
Apprentice
Start 268.00 6.70
6 months 277.00 6.92
12 months 291.00 7.27
MEAT APPRENTICE PROGRAM
Section 1. The Employer may have an apprentice Meat Cutter Training Program on 
a one (1) year training schedule.
Section 2. Proven prior experience and/or above average ability will be 
considered:
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a) in placing an Apprentice in the proper starting progression rate;
b) in qualifying an Apprentice as a Journeyman Meat Cutter in less than 
twelve (12) months if mutually agreeable.
GENERAL WAGE INCREASE
a) An employee who has reached the top of the progression scale, prior 
to the General Wage Increase, shall be eligible for said hourly General 
Wage Increase on November 4, 1991 and November 2, 1992 respectively 
based on their classification and length of service as of March 4, 1991.
11/04/91 11/02/92
HEAD MEAT CUTTERS .35 .30
DEPARTMENT MANAGERS 
AND MEAT CUTTERS .30 .25
CLERKS AND PORTERS
(More than 3 years of service) .25 .20
CLERKS AND PORTERS 
(less than 3 years of service) .15 .15
DEPARTMENT MANAGER RELIEF PAY
In stores where an employee replaces a Department Manager for three (3) or more 
days, the employee shall receive twenty five cents (25<t) per hour premium or the 
minimum Department Manager’s rate, whichever is greater. After the three (3) day 
qualification, the relief premium shall apply from the first day.
OFFICE WORK PREMIUM
A differential of twenty five cents (25<f) per hour shall be paid to clerks who 
regularly work in the office.
ARTICLE 38
CASH REGISTER CLAUSE
Section 1. Checkers/cashiers handling cash must have their own register till. No 
employee shall be responsible for shortages in a cash drawer unless he/she has 
been given the privilege of counting his/her cash and had been given his/her 
register readings before and after the cash has been counted. Only one (1) 
employee shall be empowered to ring up on a cash drawer for which he/she is 
responsible.
Section 2. Cashiers and any other employees who handle cash must have their own 
register till assigned to them by the Employer. The employee assigned to a 
designated cash drawer should at all times be responsible for ring ups and cash 
reconciliation on their designated cash drawer during their work periods.
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ARTICLE 39 
PENSION
Section 1. Effective February 1, 1991, the Employer agrees to make a contribution 
of thirty-five cents (35$) per hour for each paid hour up to and including forty 
(40) per week for all employees in the bargaining unit to the United Food and 
Commercial Workers Unions and Employers Pension Fund, Atlanta, Georgia, upon 
acceptance by their Trustees, or, if not accepted, to the United Food and 
Commercial Workers Unions and Contributing Employers Pension Fund, Miami, 
Florida. Paid hours shall include vacations, holidays and all hours of leave paid 
for by the Employer. Contributions shall commence on the first of the month 
following completion of twelve (12) months of continuous employment. Pension 
contributions are due and payable by the thirtieth (30th) day of each month for 
the preceding calendar month.
Section 2. The making of contributions as specified in Section 1 above described 
shall discharge the Employer from any further liability for pension purposes, 
unless otherwise provided by law.
Section 3. The Pension Plan shall have the continuing approval of the Internal 
Revenue Service as an exempt plan. The Employer will not be obligated to make 
any contributions which are not deductible from gross income for Federal Income 
Tax purposes.
Section 4. Pension payments, as provided herein, was the subject of good faith 
bargaining between the Union and the Employer. Pension contributions shall be 
payable only on behalf of those employees as set forth within Section 1, herein.
Section 5. The Pension Fund is an existing common-law joint trust fund 
established pursuant to an Agreement and Declaration of Trust. The Agreement 
and Declaration of Trust shall, among other provisions, include the following 
requirements: that the Trustees shall have equal representation between labor and 
management; that the contributions paid to the Trust shall be for the exclusive 
benefit of employees covered by this Agreement; that the payments to be made to 
the Trust are in accordance with the schedule as set forth within this Agreement; 
this Trust is to be audited annually; and that arbitration may be invoked in the 
event of a deadlock vote by the Trustees. The Employer hereby designates as its 
representative on the Board of Trustees such Trustees as are now serving as 
Employer Trustees, together with their successors. The Employer further agrees 
to be bound by all actions taken by the Trustees pursuant to the said Agreement 
and Declaration of Trust, the provisions of which are incorporated herein by 
reference.
ARTICLE 40 
TIME CLOCKS
Section 1. The Employer agrees to have time clocks in all stores covered by this 
Agreement in order to confirm hours worked by employees.
Section 2. All employees in the bargaining unit shall properly record his/her time 
on the time cards and shall sign them at the end of each week.
Section 3. An employee reporting for work shall punch his/her time card when
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scheduled for work.
Section 4. Each employee is required to punch in and out before and after each 
break and meal period.
Section 5, An employee having finished his/her work day shall punch out at the 
conclusion of his/her scheduled hours.
Section 6. Payrolls shall be prepared by the Employer from the signed time card.
Section 7« Any falsification of any time card shall result in immediate disciplinary 
action up to and including discharge.
ARTICLE 41 
EXPIRATION
This Agreement shall continue in effect from February 1, 1991, through October 
31, 1993, and continue in effect from year to year thereafter unless either party 
notifies the other party at least sixty (60) days prior to expiration date or any 
anniversary date thereafter of their desire to terminate or open the Agreement 
for the purposes of Amendments and/or changes.
FOR FLORIDA SUPERMARKETS, INC.
William J. Woolley (s) 
President
FOR UNITED FOOD & COMMERCIAL WORKERS UNION, 
LOCAL 1625, AFL-CIO, CLC
Richard S. Cutshaw (s) 
President
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MEMORANDUM OF UNDERSTANDING
The following understandings between Florida Supermarkets, Inc. and UFCW Local 
1625 are hereby made part of the Collective Bargaining Agreement dated February 
1, 1991.
1) Department Managers and Head Meat Cutters will receive two (2) paid 
sick days per year. Sick pay will be calculated at straight time for 
eight (8) hours.
A Department Manager or Head Meat Cutter who has unused sick days 
at the end of any contract year shall receive one-hundred percent 
(100%) of the unused sick days in cash. The refund shall be paid 
during the first payroll period in February of each year.
The following schedule will apply for the payment of Sick Days unused 
in the year in which an employee is promoted to Department Manager, 
assuming payment for two (2) unused Sick Days is due. To be reduced 
proportionately if only one (1) Sick Day is unused.
Promoted during the months of:
January thru March 
April thru June 
July thru September 
October thru December
16 hours paid 
12 hours paid 
8 hours paid 
4 hours paid
2) The Employer agrees to place rubber floor mats at all checkout booths.
3) All night shift employees performing work between the hours of 10:00 
p.m. to 8:00 a.m. will receive a night premium of 35$ per hour for all 
hours worked.
All night shift employees who are entitled to time and one half for 
Sundays and Holidays would not receive a night premium for hours 
worked after 12:00 a.m. on Sundays and Holidays.
William J. Woolley(s)_______
Mr. William J. Woolley 
Chief Operating Officer 
Florida Supermarkets, Inc.
Richard S. Cutshaw(s) 
Richard S. Cutshaw 
President 
UFCW Local 1625
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Business Manager 
Food and Commercial Workers 
1637 NW 27th Avenue 
MIAMI • FL. 33125 PREVIOUS AGREEMENT EXPIRED 
JANUARY 31* 1991
L
Respondent:
J
We have in our file of collective bargaining agreements a copy of your agreement(s):
Florida Supermarkets Inc LU 1625
WITH Food and Commercial Workers* Ui 
FLORIDA
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved l,mx)
2. Number and location of establishments covered by agreement 3 Q -  T X v L f  ^  f  I t tT tiC v t'i
3. Product, service, or type of business ^ e . t f V v L  -------------------------------------------------------------------
4. If your agreement has been extended, indicate new expiration date------------------------------------—--------------- ----------------------------
:RtiWxr/K‘S .  r.iuh^Vyuia -
Your Name and Position
1 300H FIntito. rtlotvy,Tfc , ft---- ^
A Q U ic S S
' “Area Code/Telephone Number
BLS 2452 (Rev. August 1984)
